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Section   

VI 
Code of Conduct 

# Heading/Subheading 
(in bold) 

Text Applicability

 The code of conduct is applicable for all types of human resources 
engaged with D.Net according to article 1 of the FIG.  
 

 

 
mvaviY welq mg~n 
 

  
VI.1 

 1. wb‡Ri †Uwej I KvMR cÎ dvBj e¨e ’̄vcbv c×wZ Abymv‡i ¸wQ‡q ivLv;  
2. A‡b¨i Kv‡R e¨vNvZ N‡U GiKg †Kv‡bv AvPiY, †hgb: †Rv‡i K_v ejv, 

†Rv‡i Mvb †kvbv, wPrKvi-‡PPv‡gwP Kiv, †Rv‡i nvmvnvwm Kiv, †Uwej Pvc‡o 
K_v ejv BZ¨vw` ‡_‡K weiZ _vKv; 

3. mfv PjvKvjxb mg‡q †gvevBj †dvb eÜ A_ev ÔmvB‡j›UÕ Ack‡b ivLv; 
4. wbav©wiZ ’̄v‡bi evB‡i a~gcvb bv Kiv, a~gcvb Kivi cÖ‡qvRb n‡j wba©vwiZ 

’̄v‡b _vKv Rvbvjv¸‡jv eÜ Av‡Q wKbv †`‡L wb‡eb (G wel‡q a~gcvb 
m¤úwK©Z bxwZgvjv †`‡L wb‡eb) ; 

5. Wvówe‡b _y_y bv ‡d‡j ev_i“g e¨envi Kiv; 
6. e¨vw³MZ ev e¨emvi D‡Ï‡k¨ Awd‡m †Kv‡bv cÖKvi UvKv-cqmvi †jb‡`b bv 

Kiv ; 
7. Awdm mg‡q †h †Kv‡bv cÖKvi e¨w³MZ KvR ‡_‡K weiZ _vKv ; 
8. ‡Kv‡bv mnKg©xi AwZw_ Avm‡j wb‡Ri Kvhv©j‡q Avc¨vqb bv K‡i Zv‡K 

Af ©̈_bv K‡¶ Avc¨vqb Kiv; (Awd‡mi cÖ‡qvRb Qvov) 
9. ‡Uwj‡dv‡b Avjvc Kivi mgq Awdm †_‡K cÖ̀ Ë mgqmxgv †g‡b Pjv; 
10. Awd‡m ivR‰bwZK Kg©KvÛ †_‡K weiZ _vKv; 
11. Awd‡m memgq Gw·wKDwUf †Wªm cwiavb Kiv; (‡Wªm †KvW AbymiY Ki“b) 
12. KvR †k‡l Awdm Z¨v‡Mi c~‡e© jvBU, d¨vb, Kw¤úDUvi, BD.wc.Gm. BZ¨vw` 

mwVK fv‡e eÜ Kiv; 
13. mfv ev cÖwk¶Y †k‡l †ev‡W©i †jLv gy‡Q †evW© cwi¯‹vi ivLvi e¨e ’̄v Kiv; 
14. Awd‡mi evB‡i †M‡j mycvifvBwRs Kg©KZ©v,mnKg©x‡`i Rvbv‡bv Ges 

gyf‡g›U †iwRóvi c~iY Kiv| 
15. mnKg©x‡`i gZvg‡Zi cÖwZ kª×v‡eva ivLv ; wfbœgZ gv‡bB fyj gZ G aviYv 

cwinvi Kiv; 
16. DaŸ©Zb mnKg©xi civgk© kª×vi m‡½ h_vh_fv‡e cvjb Kivi †Póv Kiv| 

Abyiƒcfv‡e Aat —̄b    mnKg©xi cÖwZI h_vh_ m¤§vbc~e©K e¨envi Kiv; 
17. mgv‡jvPbv Ki‡Z wM‡q e¨w³MZ AvµgY bv Kivv ; 
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  18. Kv‡iv i“‡g ev †W‡¯‹  hvIqvi Av‡M Zv‡K Av‡M Rvbv‡bv †hgb: `iRvq Kov 
bvov ev †dvb Kiv ev evZ©v ‡cuŠQv‡bv BZ¨vw`; 

19. K_vevZ©vq ev AvPi‡b †Kv‡bv cÖKvi wj½ ‰elg¨ bv Kiv; 
20. Awd‡m †Kv‡bv cÖKvi Akvjxb e³e¨ D”PviY bv Kiv;  
21. Awdm PjvKvjxb e¨w³MZ Kv‡R †Kvb cÖKvi B›Uvi‡bU (B-‡gBj Qvov) 

e¨envi bv Kiv;  

 

 

we‡kl welq mg~n 
 

  
VI.2 

 What to do 
 
1. To obey the reasonable order of the superior employee; 
2. To maintain descent behaviour with the colleagues; 
3. To be attend office within the flexible hour  and to remain in the 

office during office hour; 
4. To take  permission/sanction of leave from the appropriate 

authority [see section 9] 
5. bv Rvwb‡q Kv‡iv †W¯‹ †_‡K Awd‡mi ‡Kv‡bv cÖKvi wRwbmcÎ bv †bqv; G 

ai‡Yi KvR Pzwii ch©v‡q MY¨ n‡e; 
6. Kv‡ivi e¨vw³MZ wRwbmcÎ, †hgb: UvKv cqmv, †gvevBj †dvb, gvwbe¨vM, 

cvm© BZ¨vw` bv †bqv; G ai‡Yi KvR Pzwii ch©v‡q MY¨ n‡e; 
7. Awd‡mi †Kv‡bv wRwbmcÎ e¨w³MZ Kv‡R e¨envi bv Kiv; 
8. kÎ“ZvekZ ev Ab¨ †Kvb D‡Ï‡k¨ Kv‡iv Kv‡Ri ¶wZ bv Kiv, †hgb: 

Kw¤úDUvi †_‡K Z_¨ ev Ab¨ †h‡Kv‡bv dvBj gy‡Q †djv, eBcÎ, K¨v‡giv, 
†iKW©vi BZ¨vw` mwi‡q †djv; 

9. AbygwZ Qvov Kv‡iv Kw¤úDUvi e¨envi bv Kiv; 
10. Dchy³ cÖgvb Qvov mnKgx©‡`i e¨vcv‡i Awf‡hvM bv Kiv; 
11. cÖwZôv‡bi mybvg bó nq Ggb KvR †_‡K weiZ _vKv Ges Aci‡K weiZ 

_vK‡Z DrmvwnZ Kiv ; 
12. cÖwZôv‡bi bvg e¨envi K‡i e¨w³MZ myweavjv‡fi †Póv bv Kiv; 
13. ‡hŠb nqivwbi chv©‡q c‡o Ggb AvPiY †_‡K weiZ _vKv| AbyMÖn K‡i †hŠb 

nqivwb cÖwZ‡iva msµvš— bxwZgvjv AbymiY Ki“b| 
14. Awd‡m †Kv‡bv cÖKvi gv`K ª̀e¨ Avbv, msi¶Y I e¨envi †_‡K weiZ _vKv; 
15. Awd‡m  †Kv‡bv cÖKvi Av‡Mœqv ¿̄ I ¶wZKi e ‘̄ enb I e¨envi bv Kiv ;  
16. c‡Y©vMÖvwd msµvš— I Ab¨vb¨ ¶wZKi I‡qemvBU †`Lv Ges e¨envi †_‡K 

weiZ _vKv; 
17. Awdm mgq †k‡l e¨w³MZ Kv‡R evB‡ii KvD‡K Awd‡mi wfZ‡i bv Avbv; 
18. AbygwZ Qvov e¨w³MZ hš¿cvwZ Awd‡m bv Avbv; †hgb-j¨vcUc, †cb WªvBf 

BZ¨vw`; 
19. Awd‡mi †Kvb wRwbm AbygwZ Qvov e¨w³MZ Kv‡R Awd‡mi evB‡i e¨envi bv 

Kiv; 

 

  What Not to do 
1. To accept any illegal gratification 
2. To tamper with the administrative and/or financial records 

of the organization.  
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AvPiY wewa jsNb 
 

  
 
VI. 3 

 D³ AvPiYwewa mg~n wW.†bU Gi mKj Kg©xi Rb¨ mgvbfv‡e cÖ‡hvR¨ n‡e| 
mvaviY AvPiYwewa jsNb kvw —̄‡hvM¨ Aciva bq| Z‡e G ai‡Yi jsNb e¨w³MZ 
gyj¨vq‡b cÖfve †dj‡e| Z‡e we‡kl AvPiY wewa jsNb kvw —̄‡hvM¨ Aciva| 
jsN‡bi mywbw`©ó Awf‡hvM gvbe m¤ú` wefvM cÖav‡bi Kv‡Q Dc ’̄vcb Ki‡Z 
n‡e| wbev©nx cwiPvj‡Ki Aby‡gv`b mv‡c‡¶ Awf‡hvM wWwmwc−bvix KwgwU‡Z 
cvVv‡bv hv‡e| ‡dŠR`vix Aciv‡ai †¶‡Î wWwmwc−bvix KwgwU‡Z wm×vš— †bqv 
n‡e| Awf‡hvM cÖgvwYZ n‡j Awfhy‡³i wei“‡× mvaviYfv‡e wb‡gœv³ e¨e ’̄v MÖnb 
Kiv n‡e- 
 
Zv‡K KviY-`k©v‡bvi †bvwUk †`qv n‡e; 
wWwmwc−bvix KwgwUi cȪ —ve Abyhvqx wbev©nx cwiPvj‡Ki Aby‡gv`b µ‡g gvbe 
m¤ú` wefvM cÖavb kvw —̄ ev —̄evqb Ki‡eb| m‡ev©”P kvw —̄ mg —̄ cÖvc¨ myweav 
evwZjmn eiLv —̄ Kiv n‡e Ges Aciv‡ai Kvi‡Y cÖwZôv‡bi Avw_©K ¶wZ n‡j 
¶wZcyiY Av`vq Kiv n‡e| 

 

 


