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Section

Code of Conduct

VI
# Heading/Subheading Text Applicability
(in bold)
The code of conduct is applicable for all types of human resources
engaged with D.Net according to article 1 of the FIG.
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IbiR1 tUiej 1 KIMR cl dBj e'e vchv cxiZ Abmiti ,1Qiq iLy;
Alb’i KiiR eWNiZ NiU GiKg tKvibv AWPiY, thgh: fRii K v ejy,
tRti Mib tkby, WPrKvi-1PPigiP Kiv, tRvti niminwm Kiv, tUiej Picto
K vejyBZw i iKieiZ Ky;

mfv PjvKyjxo mgiq toveBj tob el A_ev imBijrU) Ackib iiLy;
lbawiZ ~vibi eBii agcwb by Kiv, ageb Kivi ciqiRb nij ibawiZ
“itb WKy Ribvjv tjv eU AiQ iKbv t7iL wbteb (G ielig agcib
ma(iKZ buZgijv 171l ibieb) ;

Widletb _ bvidij ev_1‘g e'envi Kiy;

eW3MZ ev e'emvi DETEk™ Aidim tKithy cKvi UKi-camii tjbt b by
Kiv;

Aidm mgiq th tKitby cKvi e/BMZ KIR _tK 1eiZ WKy ;

IKitby mnKgri AiZi_ Amij wbiRi Kvhjiq Avcvgb by Kii ZiK
AT _bv K19 Avc'igb Kiv; (Aidimi ciquRb Quov)

tUrjtdvtb Avjvc Kivi mgg Aidm t_tK ¢ E mggmigy tgtb Pjy;

Adim IRibIZK KgKil 1 1K 1eiz Ky

Aidim memgq Gi - IKDIUF tWm criawb Kiv; (tWm tKWw AbmiY Ki'b)
KR tkil Aidm Z'viMi cte JiBU, d'b, KieiDWi, BD.ic.Gm. BZ'w™
mVK fite eU Kiv;

mfv ev ckYTY tkil tedWi tjLv giQ teW cii wi ivLvi e'e vKiy;
Aidimi eBti tMij mcvifBIRs KgKZy,mnKgi™i Ribviby Ges
gFigU thiRGii ciY Kiv|

mnKgit™ i gZigiZi ciZ kxiteva iy ; rfbgZ githB £J gZ G aviYy
cinvi Kiy;

DafZb mnKgri cigk kxii mi%: h wh_fite cijb Kivi tPor Kiv|
Abiicfiie Aat b mnKgri ciZl h_vh_ majibceK e'envi Kiy;
mgvijwPby KitZ iMiq e13MZ AvpgY by Kiw ;
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18. Kutiv i'tg ev Wi « hvlgui AiiM 2K AiM Rubvtbr thgb: ~iRig Kov
biov ev tdib Kiv ev evzv tcSQutbr BZ'w’;

19. K _vevZig ev APith tKitby cKui 1% helg™ by Kiy;

20. Aidim tKvibv cKvi Akvgrxo e3e” D'PiiY bv Kiy;

21. Aidm PjiKvgib e3MZ KviR tKib cKvi B:WitbU (B-1gBj Qiov)
e'envi bv Kiy;

VI.2

letkl velq mgn

What to do

1. To obey the reasonable order of the superior employee;

2. To maintain descent behaviour with the colleagues;

3. To be attend office within the flexible hour and to remain in the
office during office hour;

4. To take permission/sanction of leave from the appropriate
authority [see section 9]

5. by Rubtq Kitiv tW o t 1K Aidimi tKitbv cKyi iRibmeT by thay; G

aifYi KiR Prii chig MY™ nie;

6. Kitivi ew3MZ iRibmcT, thgb: UKy camy, tgieiBj tdib, gube’,
cim BZw™ by thgy; G aitYi KR Piii chitq MY" nie;

7. Aidimi tKitbv iRibmeT e3MZ KR e'envi by Kiv;

8. k1'ZiekZ ev Ab" tKib DITik™ Kitiv KiRi fliZ v Kiv, thgb:
KiaGDUii 1 1K Z_" ev Ab" thiKitby diBj giQ tdjv, eBcl, Kitgiv,
tiKWi BZ'w™ miifq tdjy;

9. AbgiZ Quov Kifiv KiriDUri e"envi b Kiy;

10. Dch=3 cgib Quov mnKgxt ™ i e'vevti Arfthwl by Kiy;

11. ciZbvtbi mhug bé nq Ggb KR 1 1K ieiZ _Kv Ges AciiK 1eiZ
_VKIZ DrminZ Kiv ;

12. ciZovibi big e’envi Kti e3MZ mieavgifi tPov by Kiy;

13. thib nqiwbi chitq cto Ggb APiY t tK 1ieiZ yKi| AbMn Kti thib
ngivib ciZtiva mspws bZgvgv AbmiY Ki'b|

14. Ardim tKvtbv cKvi gi™K™e" Avby, msiqlY I e'envi t 1K 1ieiZ Ky;

15. Aidim tKvtbv cKvi AviMgv - 1 liZKi e enb 1 e"envi by Kiv;

16. ctYind msps I Abw™ izKi IigemBU t7Lv Ges eenii 1_1K
leiZ Ky,

17. Aidm mgq tkil €'3MZ KR eBiii KiDIK Aidimi rFZii bv Avby;

18. AbgiZ Qov €'3MZ hScuzZ Aidim bv Avbv; thgb-jicUc, fcb WiBT
BZw;

19. Aidimi tKib 1IRibm AbgiZ Quov €'W3MZ KitR Aidimi eBti e’enii by
Kiv;

What Not to do
1. To accept any illegal gratification
2. To tamper with the administrative and/or financial records
of the organization.
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VI. 3

APTY 1era JsNb

D= APiYiela mgn W.thU Gi mKj Kgri Rb™ mgfide cihiR™ nie|
miaviY APiYiera JsNb ki thw™ Aciva bg| Zte G aitYi jsNb e'3MZ
ajgib cfie tdjte] Zie retkl APiY 1ela jsNb kw thiM™ Acival
JoNibi mibi"6 ArfthiM gibe med™ wefiM catbi KitQ Dc vcb KiiZ
nie] wbenx criPvjiKi Abigi'b miciql ArfthM Wimichvix KigiliZ
cVitbr hite] tdSR™vix Acivtai TIET Wimichvix KigiltZ mxiS thaoy
nie| ArfthiM cguYZ nij Arfhi=3i iei‘tx mvaviYfite ibigi3 e'e v Mnb
Kiv nie-

ZtK KviY-"kvibvi thuUk 1~ qv nie;

iWimichvix Kigii ¢ ve Abhugx wbeinx criPyjiKi Abigi™b pig gibe
mat™ 1efiM cab kw e eigb Kiteb] mievP ki mg cvc’ mieas
enZjmn eilv Kiv nfe Ges Acivtai KvitY cizébi Aw_K iZ nij
MZciY Arg Kiv nie
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